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SWPDA ANNUAL CONFERENCE 2009

Kanat Wa no Teachers Endorsement

pending

NSW Institute of

EXPERIENCES IN INDIGENOUS EDUCATION

When: Saturday 22 August 2009 9.00am (Registration) -3.30pm
Where: Menzies Hotel
14 Carrington St, Sydney (near Wynyard) ph: 9299 1000

Kanat is a proud descendant of the San Sep Clan of the Meriam Nation of the Torres Strait. The Meriam Nation was
formally recognised globally by the effort of my Uncle (owaa) Koike Eddie Mabo towards Native Title in Australia.

Kanat is married to Judy, who is a proud Aboriginal Woman of the Bidjarra Nation of Central Queensland having 2
daughters and 2 grandsons. He has a professional career spaning in excess of 22 years across Indigenous Australia in
community development working in the Dept. of Aboriginal Affairs, Great Barrier Reef Marine Park

Authority, Corrective Services, Catholic Education, and now Principals Australia Inc. (formerly APAPDC).

Kanat is currently contracted to Principals Australia Inc, working in the MindMatters and Dare to Lead Projects
administered by this agency as the National Coordinator Community Partnerships. His work caseload takes him to all
parts of Australia in delivering MindMatters and Dare to Lead Projects. His MindMatters workload is shaped towards
developing healthy school environments to foster the social and emotional development of Indigenous young people to
participate equitably within the education systems.

He is a member of the World Health Organisation (WHO) International Symposium on Indigenous School - Health
Promotion, who are developing a global statement towards best practice of addressing Indigenous School - Health
Promotion.

Kanat has developed a process within MindMatters to initiate a community development framework to Indigenous
Australia approaches to school health promotion for Indigenous young people, their families and caregivers and their
community, providing a holistic direction.

Kanat is a crusader for social justice, a conduit for humanity and practitioner of mental health promotion. His mantra
is based on the African proverb, ' it takes a whole village to raise a child'.
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Something Fishy at Nowra East Public School

Nowra East Public School (NEPS) is a Positive Behaviour for Success (PBS) school situated in Nowra on the
South Coast of NSW. It has approx. 330 students including a 48% ATSI student population.

The Principal, Michael Honeywood and staff are committed to creating a positive school culture. A number of
strategies have been employed to promote and embed the school values of Respect, Learning and Safe to
create a happy school environment and make everyone's time at NEPS a positive experience.

The Fish Philosophy was adopted this year and is not only explicitly taught in the classroom but also a
philosophy the staff and students try o embed into daily life. NEPS can be challenging and at times taxing on
staff morale. Michael heard about The Fish Philosophy from Country Areas Programs (CAP) in the southern
Tllawarra region and could see the potential of introducing it to the staff and students. The philosophy is
based on a study of the Seattle fish markets where they recorded the highest efficiency rates in business
studied including low sick days and a positive work environment rating.

The philosophy has four basic components including play, make their day, being there and choose your
attitude.

Play - "Play is not just an activity, it’s a state of mind that sparks a range of new energy and creativity”
Staff and students are encouraged to PLAY and have fun. Where there is fun there is engagement and of
course where there is engagement, there is learning. At the end of the school year the following year's
classes are formed and students actually start with their new teacher in the last week of school. This time
allows for the teacher and students to familiarise themselves and prepare for the year ahead. Michael
continually reinforces that the priority of this week is FUN and developing positive relationships.

Make Their Day - "The world becomes a better place the moment we act on an intention to serve another”
Staff and students make an effort o make others feel special. Everyone is encouraged to be thoughtful and
kind.

Being There - You can multi task with staff, but you need to be there for people”

Really be there for the person in front of you. If a colleague, parent or student has approached you with a
matter or concern then BE THERE for them. This means stop what you are doing and focus on the individual,
stop writing, push the key board away and focus! Make everyone feel worthwhile and important and let them
know that you are genuinely concerned about their issue and welfare.

Choose Your Attitude—The attitude you have now is the one you are choosing. Is it the one you want?”

Who is responsible for your behaviour? You are! Choose your attitude, choose your reactions and choose your
responses. This concept is reinforced particularly after times of conflict to assist students to cope and
regroup.

The FISH theme has taken off in a big way, with classes promoting the philosophy, decorating their rooms and
noticing others for their Fish Philosophy attributes. Staff celebrates each week during the morning
communication meeting secretly nominating individuals for their “fishiness.” A pile of brightly decorated fish
has been placed in the staffroom, staff write the name and wonderful deed on the fish, this is announced and
the recipient receive the fish award and choose a chocolate. Sometimes there are lots of fish handed out but
it is considered time well spent.

Another feel good initiative of Michael's was the NEPS Carnivale - school's day of happiness. Students,
families, community members and staff celebrate and promote happiness by spending the day having a fun day
at school. Community members are invited to the school to put on displays and performances, such
presentations include performances by Shoalhaven High School Aboriginal dancers, a Haka display by the
Shoalhaven High School New Zealanders, a traditional Maori dance performed by some of the female
members of the Maori community, a parachute jump into the school by the Red Berets and a fire brigade
display just to mention a few. The students rotate through a variety of teacher
supervised activities and a sausage sizzle is put on to feed the hoards of revellers
who have been encouraged fo take part and enjoy a day of fun and happiness at
school.

If your school is trying creative and innovative ways to develop a positive school
culture we'd love to print your ideas in future newsletters.

If you think there is something fishy going at NEPS then that is a good thing
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ACTIVE LEARNING JOURNAL TEAMS (ALJ) at NOWRA EAST PUBLIC SCHOOL (NEPS)

Denise Moncur i STLA NEPS

ALJ Teams are an initiative of Michael Honeywood the Principal at NEPS. It provides an opportunity for
classroom teachers to engage in meaningful discussions about how they teach and to share
professionally with their colleagues.

Teams are arranged into stage groups, four to five teachers are released from class for one hour
sessions. Teams are led by the STLA teachers who are responsible for pre planning the topic, directing
the discussion and ensuring that all teachers contribute to and gain from the sessions.

There are several purposes of the meetings:

- provide time to focus on learning practices rather than behaviour issues. What, how and better ways to
do things.

-value professional dialogue

-collegial sharing-v al ue ot her peoplebs opinions
-honest reflection and contribution to discussion

-relationship building-between staff members and between staff and students
-adjust programs to reflect new understandings

-encourage teachers to implement new strategies

-consider ways of catering to all students and not just teach to the middle
-consider ways to give all students more choice.

During each meeting we revisit the strategy introduced the previous week and reflect on the success of

the planned activities. Teachers share their various interpretations of the ideas discussed. We apply

Quality Teaching Aspects and decide how we are incorporating aspects of QT through each new activity.
I n addition to this we talk about our ongoing sc
managing to lead the children into the principles advocated.

Ultimately the aim of the meetings is to encourage teachers to make a shift in their daily teaching practices
to help all students to learn the things they need to know in an enjoyable and meaningful way which is
also satisfying for the teachers.

At this early stage of the implementation teachers are feeding back that they are very appreciative of the
opportunity and finding the meetings very beneficial.

Book review by John Sutherland

If you would like to
recommend a speaker or

Into the darklands and beyond; unveiling the

. predators amongst us by Nigel Latta. Published
contribute to the by Harper Collins and erroneously categorised
hewsletter please as True Crime when it is really about child

. welfare.

contact Kerrie on
keyding@ozemail.com.au [ |Nigel is a New Zealander who works with people

in prison, but there the similarity to Celia

Lashlie ends. His book is an angry tirade;

351 pages of mouthing off. However he has
some interesting clients, school age and

adult, and he reinforces some of the beliefs |

have adopted,

including the one about psychologists.

This is another book which shatters the
academic delusion that good behaviour will
automatically flow from good pedagogy.
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How we can best help our
Indigenous students

Conference Rates Members Non Members
Earlybird (closes August 1) $150 $185
Registration (from August 2) $180 $215

Annual Membership—$35 (School or Individual), $15 (Full time students)

Contact: Dr Kerrie Eyding—(02) 48851247
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' catering
alternative

We use organic

fruit and vegetables,
chemical free
chicken and meat.

Your choice to have
aboutlife cater for
your event is a
choice for the
environment
and the

health
of your
quests,

free delivery all over Sydney!

See our full menu at www.aboutlife.com.au

order onling, cateringlaboutlife.com.au or call 8TSE-1311

Book Review by Dr Kerrie Eyding

Autism and DD at school; OT to the rescue
Authors: Angela R Baker and Christina Bell
Published: Dog Ear Publishing, Indianapolis, IN46268

This book has been written by two paediatric occupational therapists who work with autistic students and students
with developmental disabilities (DD). During their training they lamented the fact that a book providing practical
ideas with students in their field was not available. A professor challenged them to publish one for themselves and

here it is.

A screening tool is provided to screen students for real-life deficits and school skills. It requires some simple school
supplies and a few handouts (included in the book). The activities described in the intervention section are designed
to be used in the child's typical school environment, such as classroom and playground. There are also suggestions for
linking the activities to the curriculum.

While the screening tool and activities are designed to be used by occupational therapists in collaboration with class
teachers, most would be useful as playful games in the classroom and home setting. The authors do hot recommend
the use of the screening tool by another other than therapists or specialist teachers. Keeping in mind that the
authors work in a Californian school setting, transferability o an Australian setting appears quite suitable.

The authors are currently preparing a new title out this year—preschool special needs groups; OT to the rescue.

The book is available from Amizon.com




